
T
ens of thousands of

dollars in tax credits

are just waiting to be

claimed by your healthcare

facility and your employees.

A new national tax-credit

service, available exclusively

through NES, will put cash in

your hands! 

No Risk!
No Upfront Cost!

Did you know . . . that your

healthcare facility is entitled to tax

credits for hiring entry-level em-

ployees? Billions of dollars go un-

claimed each year.  

Through business development

tax credit programs, we can bring

tens of thousands of dollars to your

healthcare facility, including: hospi-

tals, nursing homes, and assisted

living facilities.

We also can put money directly

into the hands of your employees

through the IRS Earned Income

Credit Laws. 

In most cases, you are able to in-

crease a qualifying employee’s

take home pay by as much as $130

per month, with no cost to you.

Finally, our Voluntary Benefits

program enables you to provide

more benefits choices to all em-

ployees. You now can offer disabil-

ity/accident insurance, critical ill-

ness insurance and life insurance

without impacting your benefits

budget.

Here’s the best part . . .  There

is no upfront cost for our services,

as we are paid upon consignment

a  percentage of the credit you 

receive.

Ready For A Ca$h Explosion?
Thousands of Dollars In Tax Credits

Are Waiting For You!

800-966-6637

Healthcare
facilities 

can receive 
up to 

$240,000 
per year 
or more! 



Dear Friends In Healthcare:

I’d like to tell you about a new  service being offered through National Enrollment Services that will enable
you to put tens of thousands of dollars right to your bottom line through our corporate tax credit program. In
addition, you can increase your employee’s take home pay by as much as $130 per month and provide
employee insurance benefits that you couldn’t previously afford.

Our program enables you to participate in three exciting programs:

Employer Tax Credits: If 10 to 100 of your employees qualify during the year for one of our Tax Credit
programs, your healthcare facilitiy’s potential credit is $24,000 to $240,000 per year or more! 

Employee Tax Credits: Your employees can increase their take-home pay by up to $130 per month or
more, with no cost to you.

Voluntary Benefits: If you couldn’t afford to provide benefits to all employees before, you can now. We offer
disability/accident insurance, critical illness insurance and life insurance for just dollars per week.

National Enrollment Services has spent the past 27 years helping employers and employees generate
millions of dollars through tax credit programs. Benefits like this can only help reduce turnover and improve
morale and productivity while helping to attract new employees.

So, you as an employer have the choice to either do nothing and walk away from an untapped source of
income for your hotel and your employees, OR you can let us communicate, qualify, enroll and complete all
necessary paperwork on your behalf. We will identify and maximize the tax credits to which your company
and employees may be eligible.

For more details on how you can participate, please call me at (800) 966-6637 x239, or email me at 
Labow1nes@aol.com

Your Friend In Healthcare,

Howard Labow
National Enrollment Services


